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UMM ACADEMIC
AFFAIRS
COURSE PROPOSALS
Form NC:
New Course Proposal
FORM NC
(2/00)
Discipline: Management Form NC
#:
 Date:  
 
I. Give complete UMM catalog entry (see instructions).
Mgmt 4200 Variable Topics in Managerial Economics. (SS;2.0-4.0 cr;
reapeatable when topic changes;SP-Mgmt 2101, Econ 1111,1112, Math 1101,1601
or #; see specific topics for general education categories; repeatable when topic
changes; offered when feasible). Topic(s) to be announced.
II. Rationale (see instructions):
Will cover one or more central topics in the application of economic theory and
analysis to the problems of management. Some basic tools of microeconomic
analysis will be developed (such as models of consumer and producer behavior,
cost and production analysis, game theory and strategic reasoning, principal-agent
theory, and the like), and then these will be applied to a selection of fundamental
management tasks, such as demand estimation and pricing, output decisions,
design of compensation systems, make-or-buy decisions, strategic positioning of
the firm, analysis of real capital investments, etc. Replaces Mgmt 3121 and 3122,
Managerial Economics I and II. Switching to this course will allow flexibility with
initial course offerings due to staffing changes, will facilitate the development of
new course content in the economics of management, and will help to gauge
student interest before formal introduction into the bulletin.
III. Other Course Information
First semester to be offered: Unknown
Principal Faculty Sponsor(s): Staff
Is course repeatable? (if yes, give
max cr)
When topic changes
To what quarter course(s) does this
correspond?
Not Applicable
Course Type (choose one from
instruction sheet):
Lecture
Course requires:(check all
that apply):
 Laboratory
sections
 Recitation/discussion
sections
IV. Assessment Information
Please state clearly and briefly the GOALS of this course.
To provide students with a selected and targeted exposure to the development and
use of microeconomic tools in the analysis of management problems.
How will you ASSESS the success of this course in achieving the GOALS
described above?
Will vary with topic and instructor. Will normally include homework problem sets
Will vary with topic and instructor. Will normally include homework problem sets
and examinations.
V. GER Exception Request
If no GER category is being designated for this course, give rationale for
exception:
 
VI. Honors Rationale
If an Honors course, please outline how your proposed course will fit the
Honors Program guidelines.
 
Regular Approval Process:
For long-term approval, curricular change forms must go through the following regular approval process
(put check in box and date when approved):
 Date Step #
  1) Discipline approves (sends hard copy and electronic copy of
proposal to #2)
  2) Division approves (Division Chair sends proposal to #3)
  3) Curriculum Committee approves (sends proposal to #4)
  4) Campus Assembly approves. (New courses become effective
immediately following Campus Assembly approval.)
